
THE NEW SAFETY:

FACTORING THE CDC'S 5/13 
GUIDANCE AND NY'S 
CHANGING MANDATES INTO 
THE MIX AT YOUR LIBRARY

Brought to you by PULISDO and the Empire 
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VERY BRIEF INTRO OF 
SPEAKER, because we 
have a lot to cover…

LOSA lead attorney Stephanie “Cole” 
Adams combines experience with 
municipal law, intellectual property, 
education law, and employment law, to 
serve the needs of public and private 
libraries, museums, and other cultural 
institutions.

Joining her are LOSA team librarian-
paralegals Jill Aures and Joanna Gaff.
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The CDC on 
5/13
Right outta left field…



Safety

Compliance

Sanity
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SAFETY
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So what’s the new “Safe”?
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Oh, OSHA…
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EE “Oh” C
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NYSD “OH”
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Oh, your local D’OH
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COMPLIANCE
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Okay, NY Forward
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SANITY
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(1)the purpose and character of the safety 
plan, including whether such plan can 
easily be changed;

(2)the nature of your library;

(3)the amount and substantiality of 
change you can effect while still providing 
service; and

(4)the effect of any change upon the 
people and budget.



YOUR QUESTIONS:
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(Compilation of several questions):

Can you address how the 
new guidelines impact 
different types of libraries 
(municipal public libraries, 
school district public 
libraries, private 
institutions, etc.)
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YOUR QUESTIONS:
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Are libraries still 
required to perform 
employee health 
checks?
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YOUR QUESTIONS:
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(Compilation of several questions):

Can we ask patrons for  
proof of vaccination, 
such as CDC card or 
Excelsior pass?
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YOUR QUESTIONS:
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(Compilation of several questions):

Can a library (of any type) still require 
masks in general? What if the state no 
longer requires masks?

Can we require masks for a specific 
program or area, such as for a children’s 
movie or in the children’s area? 

What if the patron refuses?



YOUR QUESTIONS:
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(Compilation of several questions):

Can we require employees to be vaccinated?  
Can an employee be forced out of the job if 
they refuse the COVID vaccine? What about 
new hires?

Even if they are vaccinated, should we 
recommend that masks still be worn by 
employees (just to be safe and unified)?

Is it discriminatory to nonvaccinated 
employees to allow staff who voluntarily show 
proof of vaccination to work without a mask?



YOUR QUESTIONS:
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If someone is not 
vaccinated, can they 
run a program?  Does 
Library type matter?



YOUR QUESTIONS:
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(Compilation of several questions:)

Can you discuss the 
implications of staff and 
patrons who are 
unvaccinated due to 
immune deficiency?



YOUR QUESTIONS:
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If an employee 
doesn’t wear a mask 
for a medical reason, 
how can they require 
others to wear a 
mask?



Your Questions
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Can you address how to 
encourage an employee 
who is very concerned 
about COVID infection to 
resume programming 
activities, such as Children’s 
programming?



YOUR QUESTIONS:
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If a vaccinated 
employee has 
concerns about 
working in an office or 
area with an 
unvaccinated 
employee, must the 
employees be 
separated?



YOUR QUESTIONS:
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(Compilation of several questions):

How do we deal with children and mask-wearing? 

For example, if an unmasked child comes into 

library with vaccinated parents, do we have to tell 

the parents that the child needs a mask?  

What if the child  follows social distancing 

guidelines? 

We’re worried about unfairly targeting children who 

are not wearing masks if we’re following the honor 

system with adults.



YOUR QUESTIONS:
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Can a library add a note 
about a patron’s proof of 
vaccination status to their 
record ?



“Confidential User Record”
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Library records, which contain names or other personally identifying details 

regarding the users of public, free association, school, college and university 

libraries and library systems of this state, including but not limited to records 

related to the circulation of library materials, computer database searches, 

interlibrary loan transactions, reference queries, requests for photocopies of 

library materials, title reserve requests, or the use of audio-visual materials, 

films or records, shall be confidential and shall not be disclosed except that 

such records may be disclosed to the extent necessary for the proper operation 

of such library and shall be disclosed upon request or consent of the user or 

pursuant to subpoena, court order or where otherwise required by statute.



YOUR QUESTIONS
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Could a library open for an additional hours (say 
an hour early) and set that time as mask only 
time in the library?

Are libraries open to out of state visitors? 

Scenario: A town supervisor has mandated all 
municipal buildings to follow Governor's new 
rules relaxing mask wearing...there is a 
library employee who is sole caretaker of a 
immune-compromised child who has asked to 
work remotely as the employee feels at risk.



YOUR QUESTIONS:
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Can you provide 
guidance on what 
actions regarding 
COVID plans/phases 
require Board “motions.”
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BE IT RESOLVED that after due consideration of May 13, 2021 Guidance from the Centers for Disease 
Control, the board of the NAME Library shall:

[OPTION 1] amend its Safety Plan to include reference to and use of the new CDC guidance, as shown in the 
document reviewed by the board on this date and affixed to this resolution.

[OPTION 2] direct the Director to lead a group of [NAMES] to assess the new guidance and the Library's 
capacity to adapt same, and develop a recommendation as to any use of the guidance in an amended Safety 
Plan by DATE.

[OPTION 3] continue with the current Safety Plan until more information is available to ensure the Library's 
procedures can be updated; the Director is directed to check the guidance from OSHA weekly and report to 
the Executive Committee when updated information is posted.

[OPTION 4] to follow the Safety Plan of [insert municipality] with no modifications.

Additional considerations may be:

To work with a library's landlord if the library is a tenant in a location with common areas; 

To discuss plan changes with an employee union; 

To explore modifications to standing contracts with vendors; and 

To confirm plan changes with the local health department.



YOUR QUESTIONS:
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Can someone SUE a 
library if they believe that 
they were infected with 
COVID at the library?



YOUR QUESTIONS:
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How can the past year 
best inform a library 
policy addressing the 
next pandemic?



Big Take-aways
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Do not switch what you do before changing the Safety Plan in writing.

To the greatest extent possible, [continue to] work with the local health department.

Do not feel pressured to make hasty decisions!

Ensure your team has the right training and supplies to comply with and enforce the Safety Plan.

The cost and impact of new procedures should be part of assessing if your plan should use the new 
guidelines.

Public libraries should be aligned with local government requirements, but customized for their own 
operations.  Be ready to use diplomacy, cunning, and guile.

Association libraries should be aligned with the mission and the safety of employees and patrons, and in 
compliance with executive orders.

Use the buddy system to address challenges.



THANK YOU

A written summary of 
answers will be sent to 
attendees by 5/24/21.
This version of the presentation removes 
illustrative images shown in the original and only 
meaningful in context.
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